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Message from the President

Creating Social Value through the Life Insurance 

Business to “Sow Happiness in the World”

—SDGs Management and Creation of Value—

Group Long-Term Vision/SDGs 
Management and Creation of Value

Under the Group Long-Term Vision “Try & Discover 

2025”—In Pursuit of the Happiness of All Stakeholders—, 

which outlines the Group’s medium- to long-term goals 

and strategic policies to achieve them, we defined the 

T&D Insurance Group’s Management Vision as “Sow 

happiness, make change with boldness,” and we set five 

primary themes to work on in order to achieve this vision. 

One of these themes is “SDGs management and creation 

of value.” We established “non-financial KPIs” to quanti-

tatively measure the creation of social value, and we are 

committed to a policy of “creation of shared value” that is 

compatible with economic value creation.

Emergence of Serious Social Issues/
Announcement of Sustainability Statement

The global outlook is becoming increasingly uncertain, 

with frequent extreme weather events due to ongoing 

climate change, the global COVID-19 pandemic, and 
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other challenges. The most vulnerable in society are fac-

ing even more difficult lives. This situation only reinforces 

my conviction that the Group, as a corporate entity that 

is itself a member of society, should work on SDGs man-

agement that “leaves no one behind” to create a sustain-

able world with resilience to various risks.

Therefore, in May 2022, we reviewed our responsibili-

ties to society through our business activities and pub-

lished our basic policy for achieving this goal as the T&D 

Insurance Group Sustainability Statement.

The Group, whose core business is life insurance, which 

is a sustainable business, provides long-term safety and 

security to our customers through our products and ser-

vices. Furthermore, the asset management business, in 

which we are engaged as an institutional investor, has a 

significant public relevance and close connections to eco-

nomic development and the realization of a sustainable 

society. We believe that the Group has a responsibility to 

contribute to society through these businesses.

Specific Initiatives for Solving Social Issues

Based on this idea, Taiyo Life has launched Cancer and 

Critical Illness Prevention Insurance, which supports 

efforts to prevent serious illnesses, and Daido Life has 

begun offering Kaisha Minnade KENCO+, which inte-

grates the functions of preparing for unexpected retire-

ment and promoting health and productivity manage-

ment. These products contribute to solving the social 

issue of extending healthy life expectancy through our 

insurance business, and embody the SDGs management 

that we are pursuing.

In addition, the Group endorses the principles of the UN 

Global Compact (UNGC), and as a group we practice 

responsible behavior in the areas of the environment, 

human rights, and labor.

CSR & Sustainability Trajectory  
of the T&D Insurance Group

2004
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•  Established T&D Insurance 
Group Sustainability 
Statement

• Joined RE100 

2019

T&D Holdings 
established

CSR report 
issued

Group CSR  
Charter enforced

UN Principles 
for Responsible 
Investment (PRI) 
signed/Taiyo Life

•  Paris Agreement 
adopted

• SDGs agreement

•  GPIF begins ESG investment
•  TCFD recommendations

UN Principles for 
Responsible Investment 
(PRI) signed/T&D Asset 
Management

UN Global 
Compact signed

Principles for  
Financial Action 
for the 21st 
Century

UN Principles for 
Responsible Investment 
(PRI) signed/Daido Life

•  Establishment of Climate 
Change Risk Subcommittee

•  Establishment of Group Human 
Rights Policy

Group CSR Committee 
renamed to the Group 
SDGs Committee

Group CSR Committee 
established

• Formulated the Group Long-Term Vision
• Established the Group ESG Investment Policy
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In the area of the environment, in order to achieve net 

zero emissions by fiscal 2050, we have set a non-financial 

KPI in the Group Long-Term Vision of reducing our own 

CO2 emissions by 40% by fiscal 2025 (compared to fis-

cal 2013), and are actively switching our electricity use to 

renewable energy.

In addition, as a responsible institutional investor, through 

constructive dialogue with investees and the exercise of 

voting rights, we aim to reduce the CO2 emissions of our 

investees by 40% by fiscal 2030 (compared to fiscal 2020).

In the areas of human rights and labor, we have estab-

lished the T&D Insurance Group Human Rights Policy, 

and we regularly conduct human rights due diligence. 

Most recently, we have focused on corporate harass-

ment, which has become a major social issue, and we 

are examining whether appropriate measures are being 

taken in the Group’s business activities.

In addition, in support of human capital, we are focusing on 

promoting the active participation of women. Women con-

stitute the majority of the Group’s employees, and as part 

of this commitment, leveraging the capabilities of women 

is a key management issue for continuous enhancement 

of our corporate value. Our initiative to support the active 

participation of women takes a multi-faceted, continuous 

approach that includes reforming our personnel and com-

pensation systems, encouraging work-life balance, and 

supporting personal skills development.

The T&D Insurance Group Future Vision

I believe that working on SDGs management and solving 

social issues will lead to the “creation of shared value,” 

which is the Group’s future vision, and thereby “sow 

happiness in the world.” We at the T&D Insurance Group 

will continue our step-by-step journey to achieve our aim 

of becoming an insurance group that grows sustainably in 

partnership with society.
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