Introduction Sustainability Management Priority Theme 1 Priority Theme 2 Priority Theme 3 Priority Theme 4 Society

Supply Chain

Definition of Supply Chain =8
T&D Holdings defines its supply chain as shown in the table below, and strives to spread sustainability
and CSR throughout that supply chain.

Activities Supply chain

Manufacturing of media to be used in the sales of products

Sales of products and Media and services

services

Sales agents Sales agents

Contracting work ICT systems, consulting, auditing

Construction, maintenance and management of office

Buildings buildings

Cines el Energy consumed Petroleum refining and distribution, electric power providers
Waste Waste disposal companies

Delivery Delivery companies

Business trips Airplane, rail, bus, taxi, accommodation

Movement of employees
Commuting Rail, bus

Investment Investees

Cooperation with Suppliers Slial

Management of outsourcing of business operations

The T&D Insurance Group outsources some business operations to third parties. In order to maintain our
management soundness and strengthen our management control capability, we have prepared the ade-
quate management system for outsourcing, specifically by formulating the methodology to select out-
sourcing partners and supervise them. T&D Holdings has formulated an Outsourcing Checklist as a part
of the Guidelines for Outsourcing and Detailed Rules on Risk Evaluation for Outsourcing, based on the
Procedural Guidelines for Implementation and Management of Outsourcing. The Group examines the
risk-related issues, and assesses the suitability of each outsourcing partner with covered in the note
respect to the issues including social aspects* such as human rights, labor conditions, and environmen-
tal initiatives.

* Social aspects refer to the occurrence of human rights violation, labor problems such as forced labor, excessive work hours, and health
and safety, as well as measures to prevent and mitigate environmental pollution and climate change.

After the commencement of outsourcing, the Group checks the outsourcing partner more than once a
year, monitors the performance of the outsourced operations, and, if necessary, asks for improvements.

Governance Index

Initiatives for green purchasing and procurement

The T&D Insurance Group takes various initiatives to protect the global environment, based on the “T&D
Insurance Group CSR Charter” and the “T&D Insurance Group Environmental Policy.” As one facet of
these efforts, the Group has formulated its Groupwide Green Purchasing Standards to be applied when
the Group procures or purchases the goods or services needed for its business operations. The Group
promotes green purchasing and green procurement, giving priority to the purchase of goods or services
that help reduce its environmental impact. Green purchasing mainly targets office furniture, equipment
and consumable supplies, while green procurement targets printing of product brochures and policy
documents and procurement of real estate facilities and system equipment. Results of these activities
are reported to the Group Sustainability Promotion Committee and the Board of Directors, every six
months.

Declaration of Partnership Building

T&D Holdings, Taiyo Life, Daido Life, and T&D Financial Life have endorsed the purpose of the
Declaration of Partnership Building established by the Council for the Promotion of Partnership Building
for the Future, whose members include the Chairman of Keidanren (Japan Business Federation), the
Chairman of the Japan Chamber of Commerce and Industry, the President of the Japanese Trade Union
Confederation, and relevant ministers (Cabinet Office, Ministry of Economy, Trade and Industry, Ministry
of Health, Labour and Welfare, Ministry of Agriculture, Forestry and Fisheries, and Ministry of Land,
Infrastructure, Transport and Tourism).
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Principles That the T&D Insurance Group Endorses and Supports

The UN Global Compact

The T&D Insurance Group has become a participant of the United Nations (UN)
Global Compact (UNGC), a cooperative framework between the UN and corpo-
rations to realize sustainable growth advocated by the UN. The UNGC proposes
ten principles applying to the four areas of the protection of human rights, the
elimination of unfair labor practices, the protection of the environment and the
prevention of corruption, and encourages companies to act in a responsible
manner. The T&D Insurance Group endorses the UNGC'’s philosophy, and T&D
Holdings, representing the Group, has signed a memorandum declaring its sup-
port for the ten principles.

WE SUPPORT

UNGC'’s ten principles

Businesses should support and respect the protection of internationally proclaimed

Principle 1 human rights.

Human rights

Principle 2 Businesses should make sure that they are not complicit in human rights abuses.

Businesses should uphold the freedom of association and the effective recognition

Principle 3 of the right to collective bargaining.
A Businesses should uphold the elimination of all forms of forced and compulsory
Principle 4
Labour labour.

Principle 5 Businesses should uphold the effective abolition of child labour.

Businesses should uphold the elimination of discrimination in respect of employ-

Principle 6t and occupation.

Principle 7 Businesses should support a precautionary approach to environmental challenges.

Businesses should undertake initiatives to promote greater environmental

i elA responsibility.

Environment

Businesses should encourage the development and diffusion of environmentally

Principle 9 friendly technologies.

Businesses should work against corruption in all its forms, including extortion and

Anti-Corruption  Principle 10 bribery.

Principles for Responsible Investment (PRI)

In the T&D Insurance Group, Taiyo Life, Daido Life and T&D
Asset Management have endorsed and signed the Principles for
Responsible Investment (PRI)*. PRI are guidelines that encourage H
global financial institutions and institutional investors to promote .== PR I
investment activities in consideration of Environmental, Social

and Governance (ESG) issues.

Signatory of:

Principles for
Responsible
Investment

* The UN Principles for Responsible Investment (PRI) were formulated by the UNEP Finance Initiative and the UN Global Compact as a set
of principles that would facilitate the reflection of the ESG viewpoint in the decision-making processes of financial investors.

The six principles of the PRI

Principle 1: We will incorporate ESG issues into investment analysis and decision-making processes.
Principle 2: We will be active owners and incorporate ESG issues into our ownership policies and practices.
Principle 3: We will seek appropriate disclosure on ESG issues by the entities in which we invest.

Principle 4: We will promote acceptance and implementation of the Principles within the investment industry.
Principle 5: We will work together to enhance our effectiveness in implementing the Principles.

Principle 6: We will each report on our activities and progress towards implementing the Principles.

Spring*®

In the T&D Insurance Group, Taiyo Life, Daido Life and T&D Asset
Management take part in “Spring,” a collaborative engagement initiative
focused on biodiversity issues.

2 spring

* Spring: Established by Principles for Responsible Investment (PRI) with the aim of contributing to the global target of halting and reversing
biodiversity loss by 2030 through support for collaborative engagement by investors.

Advance*

In the T&D Insurance Group, Taiyo Life, Daido Life and T&D Asset

Management take part in “Advance,” an international initiative to practice col- ' advance
laborative engagement regarding social issues and human rights.

* Advance: Established by Principles for Responsible Investment (PRI) with the aim of encouraging human rights and positive outcomes, by
functioning as a platform covering a wide range of social issues and facilitating the stewardship activities of investors.

Principles for Financial Action towards a Sustainable Society

(Principles for Financial Action for the 21st Century)
T&D Holdings, Taiyo Life, Daido Life, T&D Financial Life, T&D Asset

Management, and Pet & Family Insurance endorse the Principles for Q0
Financial Action towards a Sustainable Society (Principles for Financial Q )

Action for the 21st Century)*, and have become signatories to this voluntary
initiative organized by Japanese financial institutions.

PFA21

Principles for Financial

* Principles for Financial Action for the 21st Century were formulated as guidelines for financial institu- Action for the 21st Gentury

tions that wish to fulfill their social responsibilities and play a role in the formation of a sustainable
society. The principles were formulated by the Ministry of the Environment’s Drafting Committee for
Environmental Finance Principles, in which financial institutions from wide-ranging areas within the
sector voluntarily participated.
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Principles for Financial Action for the 21st Century

Principle 1 Basic stance

Recognizing the responsibilities and roles that financial institutions themselves play in creating a sustainable soci-
ety, we will take the initiative in implementing the best possible activities through our respective businesses, with
the aim of creating positive environmental, social, and economic impact and mitigating negative impact.

Principle 2 Contribute to a sustainable global society

We will lead the formation of a sustainable global society by developing and providing financial products and ser-
vices that contribute to the creation and development of industries and businesses through innovation for the
steady and just transition of society.

SR Contribute to the formation of sustainable local communities

We will lead the formation of sustainable local communities by supporting solutions to environmental, social, and
economic challenges based on local characteristics and by improving local inclusiveness and resilience.

Principle 4 Human capital development

Recognizing the importance of human capital in financial institutions, we will develop human resources capable of
thinking and acting independently on environmental and social issues.

Principle 5 Collaboration with diverse stakeholders

Recognizing the importance of collaboration among financial institutions and other diverse stakeholders in creating
a sustainable society, we will not only participate in such efforts, but will also play a proactive role.

Principle 6 Build sustainable supply chains

We will proactively address environmental issues such as climate change and biodiversity, as well as human rights
and other social issues, and build sustainable supply chains through constructive engagement with our business
partners and other stakeholders, including those to whom we make investments and loans.

Principle 7 Information disclosure

Recognizing that activities to enhance social sustainability are a managerial challenge, we will disclose information
on our initiatives to a wide range of stakeholders and make constant improvements, based on domestic and inter-
national trends and disclosure frameworks.

Priority Theme 2 Priority Theme 3 Priority Theme 4 Society Governance Index

Task Force on Climate-related Financial Disclosures (TCFD)

The T&D Insurance Group has stated its endorsement of the
TASK FORCE on
CLIMATE-RELATED
FINANCIAL
DISCLOSURES

recommendations of the Task Force on Climate-related

Financial Disclosures (TCFD)*, and we are keen to take

action on disclosure of clear climate-related financial

information.

* Task Force on Climate-related Financial Disclosures (TCFD): a task force established in December 2015 by the Financial Stability Board
(FSB). It formulated its recommendations for clarified, comparable, and consistent information disclosure regarding the risks and opportu-

nities posed by climate change. These recommendations were announced in June 2017.

RE100

The T&D Insurance Group has joined RE100%, an inter-

national initiative that aims to procure 100% of the elec-

tricity used in business activities from renewable energy RE1 00
sources. To realize a decarbonized society, the Group
has set a goal of achieving net-zero CO2 emissions by
fiscal 2040. To achieve this goal, the Group has set a

new interim target of “60% of electricity consumption to be derived from renewable energy sources by
fiscal 2030,” and it will actively promote the transition to renewable sources for the electricity it uses.

°CLIMATE GROUP | <X-cpp

* RE100 (Renewable Energy 100%) is an initiative bringing together companies aiming to procure 100% of the electricity used in business
from renewable energy. This initiative is led by international non-profit the Climate Group in partnership with CDP.

Climate Action 100+
Taiyo Life, Daido Life, and T&D Asset Management are participating in
Climate Action 100+, a global investor-led initiative calling for compa-
nies with high greenhouse gas emissions to respond to climate
change through cooperative engagement.

A proud participant of:
Climate
Action 100+

(Global Investors Driving Business Transition
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External Evaluation

Inclusion in ESG Indexes

Evaluation by ESG assessment organizations
The Group makes efforts to disclose understandable and transparent information on its initiatives for

addressing sustainability and ESG issues. The Group is included in major ESG indexes after being highly

evaluated by ESG assessment organizations and index builders in and outside Japan.

International Index

FTSE4Good

The FTSE4Good Index Series is an internationally trusted major ESG invest-
ment index launched in 2001 by FTSE International, a wholly owned subsidiary
of the London Stock Exchange Group. Our Group was added to the index in
2009.

MSCI ESG Leaders
Indexes Constituent

The MSCI ESG Leaders Indexes is an international stock index built and calcu-
lated by a financial services company headquartered in New York, and consti-
tuted by companies with excellent ESG performance. Our Group was added to
the indexes in 2023.

MSCI ESG Research logo disclaimer: THE INCLUSION OF T&D Holdings, IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS, TRADEMARKS,
SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR PROMOTION OF T&D Holdings,

Inc. BY MSCI OR ANY OF ITS AFFILIATES. THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX NAMES

AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES

Japan Index

e It is an index newly developed by FTSE in 2017 that consists of selected

% | Japanese companies with excellent environmental, social, and governance
FTSE Blossom (ESG) performance. Our Group has been included in the index since it was first
Japan Index developed .

TN It is an index newly developed by FTSE in 2022 that consists of selected

N Japanese companies with relatively excellent environmental, social, and gover-
FTSE Blossom nance (ESG) performance in each sector. Our Group has been included in the
Japan Sector

Relative Index

index since it was first developed.

2024 CONSTITUENT MSCI JAPAN
SG SELECT LEADERS INDEX

It is an index newly developed by MSCI in 2017 that consists of selected
stocks with relatively high environmental, social, and governance (ESG) ratings.
Qur Group has been included in the index since it was first developed.

2024 CONSTITUENT MSCI JAPAN

MPOWERING WOMEN INDEX (WIN)

Itis an index newly developed by MSCI in 2017 that consists of selected
stocks with excellent gender diversity in their industries. Our Group has been
included in the index since it was first developed.

As of July 1, 2024

Priority Theme 2 Priority Theme 3 Priority Theme 4 Society Governance Index

Major Awards, Commendations

The Group’s efforts for addressing sustainability and ESG issues have been highly evaluated by society,
and the Group has received various awards and commendations.

Fiscal 2023

® Ministry of Economy, Trade and Industry / Listed as a Health and Productivity Management Organization- White 500.

* HDI-Japan / HDI Five-Star Certification Program; the call center achieved a Five-Star certification.

e HDI-Japan / HDI Three Stars Benchmark -QUALITY- For Centers; the telephone support desk (for customers and
sales agents) received a three-star rating (the highest rating).

¢ Universal Communication Design Association / Honored to receive the UCDA Award 2023, the Another Voice
Award, and the Overall Award (Bronze).
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Basic Concept

As a group engaged in the life insurance business with its highly public and social nature, the T&D
Insurance Group implements a variety of initiatives for social activities and conserving the environment. In
addition, the Group supports the volunteer activities of its employees and gets involved in social pro-
grams by partnering with the foundations. As a life insurance group, our ultimate aim is to achieve sus-
tained growth in step with society in view of our commitment to fulfilling our public mission and meeting
our social responsibilities. To that end, our efforts focus primarily on “improving health and welfare,”
“developing a sound society,” and “promoting employee participation in social contribution activities.”

I Key domains for activities

e Improving health and welfare: We support organizations and events that focus on the welfare of people
with disabilities. We have established a foundation to support projects and research related to the wel-
fare of people with disabilities and the elderly.

e Developing a sound society: We support organizations and events that promote social business entre-
preneurship, cultivate culture, sports, science, and the arts, and increase financial literacy. We have
established a foundation to promote international mutual understanding through cultural exchange
events with other countries and the provision of grants to these organizations.

* Promoting employee participation in social contribution activities: We have established employee cir-
cles and friend groups to promote their participation in social contribution activities in the fields of med-
ical care, education, environmental conservation, and welfare for people with disabilities. We strive to
enhance local healthcare and environmental health and support disaster-affected areas through
employee participation in events, donations, and other activities.

Improving Health and Welfare (Welfare for People with Disabilities and the Elderly) .

Support for external organizations

I Supporting the Japan Down Syndrome Society Taiyo Life

Taiyo Life and members of Taiyo Life Goodwill Circles support

the activities of the Japan Down Syndrome Society by inter-

acting with it.

Main activities

e Support activities as a supporting member of the
association.

e Provide Taiyo Life conference rooms for use as venues for
seminars held by the association.

¢ Participation of the corporate officers and employees of branches and head office departments as vol-
unteers at association activities.

I Supporting sports for people with disabilities Daido Life
The inaugural National Sports Games for People with Intellectual Disabilities* was held in 1992, when

Priority Theme 4 Society

Governance Index

Daido Life celebrated its 90th anniversary, and the company has been a special sponsor of the National
Sports Festival for People with Disabilities every year since.

*In 2001, the National Sports Games for People with Intellectual Disabilities was integrated with the National Sports Games for People with
Physical Disabilities to become the National Sports Festival for People with Disabilities.

Every year, Daido Life sets up a company booth in the
Omotenashi Hiroba (Hospitality Plaza), a venue for interacting
with participating athletes, where people with disabilities can
enjoy sports experiences and free games; executives and
employees from Daido Life, Taiyo Life, and other affiliated
organizations work as volunteers to support this event.

In 2023, the National Sports Festival for People with
Disabilities, the Moyuru Kando Kagoshima Taikai, was held in Kagoshima prefecture.

We have also been an official partner of the Japanese Para Sports Association since January 2015. In
our capacity as a partner, we work to further popularize and develop sports for people with disabilities.

Official Partner Agreement concluded with Japan Deaf Football Association (JDFA)

T&D Financial Life Insurance
T&D Financial Life Insurance signed an official partner agree-
ment with the Japan Deaf Football Association in June 2018.
As an official partner, T&D Financial Life contributes to the
development and spread of deaf soccer and futsal, by sup-
porting the activities of deaf soccer and futsal teams and pro-
moting sports for people with disabilities.

Activities by foundations

I The Taiyo Life Welfare Foundation

Purpose of establishment

The Taiyo Life Himawari Foundation was established in 1984 to commemorate the 90th anniversary of

Taiyo Life’s founding. In December 2009, the foundation was renamed to the Taiyo Life Welfare

Foundation. This foundation works to improve social welfare in Japan by sponsoring the projects to

enhance welfare and cultural activities of the elderly and the disabled and providing grants for surveys

and research on welfare for the elderly.

Main activities

Grants for social welfare activities

e Project grants: Grants for projects to improve the welfare of the elderly and people with disabilities at
home and to support cultural activities

e Research grants: Grants for surveys and research on healthcare and medical care for the elderly, life-
style-related diseases, and welfare for the elderly

[Cumulative grants from establishment in 1984 to FY2023] 2,493 grants; ¥1,373.62 million
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Main activities in fiscal 2023

In order to fulfill its mission of improving social welfare, in fiscal 2023, the foundation continued providing
grants to projects undertaken by NPOs working resolutely to enhance the welfare of local communities; it
also subsidized the projects for welfare of the elderly and people with disabilities at home, and study and
research programs related to the welfare of the elderly. In fiscal 2023, the foundation offered grants worth
¥17.45 million to 58 volunteer/NPO projects, and grants worth ¥2.96 million to 7 research projects; in
total, the foundation provided 65 grants worth a combined ¥20.41 million.

I The Daido Life Welfare Foundation
Purpose of establishment
Established by Daido Life in 1974, the foundation aims to contribute to the promotion of public health
and welfare. It provides grants to research on health problems arising from worsening living conditions
and various issues associated with the sharp increase in the elderly population.

Main activities

Subsidies for regional health and welfare research and volunteering

e Subsidies for regional health and welfare research: The

D@UELAADESDLRED
2023FM AMBEMEENET

foundation subsidizes research related to community health,
medical care, and welfare, which is carried out by public
health and welfare professionals who have close ties to
local communities.

e Subsidies for volunteer activities by seniors: The foundation
subsidizes volunteer exchange activities that promote the
development of healthy minds in children and the welfare of the elderly and people with disabilities,
which are conducted by groups of people aged 60 and older.

e Subsidies for volunteer activities by business people: The foundation subsidizes volunteer exchange
activities that promote the development of healthy minds in children and the welfare of the elderly and
people with disabilities, which are conducted by groups of people working at a company or other orga-
nization on their days off.

[Cumulative grants from establishment in 1974 to FY2023] 4,673 grants; ¥1,745.57 million

Publication of the “Environment and Health” Series Brochures

The foundation publishes the “Environment and Health” series of compact brochures, which contain arti-

cles written by experts on the environmental, health, and welfare issues of high public interest; a total of

76 brochures have been published thus far. To ensure that these brochures are accessible to as many

people as possible, recent editions have been digitized and made publicly available on the foundation’s

website free of charge.

Home Care/Nursing Consultation and Workshop

The foundation has made DVDs depicting scenes from practical workshops available for rent free of

charge.

Priority Theme 4 Society

Governance Index

3-3

Developing a Sound Society

Promoting social business entrepreneurship
I Special sponsorship of the Nikkei Social Business Contest* (contributing to social business)
The T&D Insurance Group is a special sponsor of the Nikkei Social Business Contest held by Nikkei Inc.
The goals of the contest are to promote the healthy growth of social business, increase awareness of
social business, and increase the number of people engaging in it.
Through our sponsorship of this contest, we hope to support the
next generation of leaders who are willing to take on social issues

Nikkei 4 | »

and create value for society, and together, we aspire to contribute %OC!al
to the development of a sustainable society. usIiness
Contest

* The Nikkei Social Business Contest was renamed to NIKKEI THE PITCH in fiscal 2024.

Cultivating culture (sports), science, and the arts

Supporting the studies of ambitious and capable students

(donations to the Japan Student Services Organization)
T&D Holdings donated to the Japan Student Services Organization (JASSO) to help ensure that the
young people who represent Japan’s future do not give up on continuing their education for financial rea-
sons, such as natural disasters, etc. damaging the housing of students or those who financially support
them.

JASSO provides equal educational opportunities to all students. It also comprehensively supports all
kinds of student support projects to contribute to encouraging international student exchanges and
enhance support for students with disabilities, etc. at universities and other higher educational
institutions.

I Sponsorship of the Japan Junior High School Rugby Football Tournament Taiyo Life
Since fiscal 2011, Taiyo Life has been a special sponsor of
the Japan Junior High School Rugby Football Tournament
(Taiyo Life Cup) hosted by the Japan Rugby Football Union
(JRFU).

Taiyo Life chose this sponsorship in sympathy with the

basic spirit of Rugby, “one for all, all for one” which is com-
mon to the basic principle of life insurance. At the same time,
Taiyo Life agrees with the objective of the tournament, “helping to increase number of teams and players,
to improve the competitive ability of them, and to promote junior high school students to develop the
quality and skills necessary for shaping a sound society.” Accordingly, we are extending our support for
the promotion of junior high school rugby in Japan and for the sound development of young people, in
cooperation with the JRFU.
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I Extracurricular activities Pet & Family Insurance

The goal of our Pet & Family Insurance is to help people and
their pets lead fulfiling and peaceful lives. In Tokyo’s Taito
Ward, we are involved in the Learning Campus Planning proj-
ect run by the ward’s Board of Education and provide extra-
curricular classes at elementary and junior high schools,
kindergartens and preschools to assist children in leading ful-
filling and peaceful lives with their pets. Our classes are cen-
tered around the idea of the harmonious coexistence of pets
and people. We offer classes tailored to the age of the chil-
dren, such as “happy life for pets and people,
ing the emotions of dogs and cats,” and “learning about the physiology of dogs and cats, diseases, and

" o

understand-

medical care.”

Sharing of financial knowledge
I Sponsorship of the FDSF Impact Conference 2024

The Group endorses the activities of Future Design Initiative by > Future

Science and Finance (the FDSF) and is a sponsor of FDSF 606\0 Design Initiative by
Impact Conference 2024, which is organized by the FDSF. The O@ OQV Science and

goal of the conference is to create a place where people meet < Finance

and deepen mutual understanding of each other for the pur-
pose of working to create economic and social value seamlessly through sustainable finance and con-
tributing to the improvement of society.

I Hosting internship program Daido Life
Daido Life provides college students with internship opportu-
nities so that they can deepen their understanding of the life
insurance business as well as the risk measures necessary for
SMEs. In fiscal 2023, the program was held both in person
and remotely. It attracted many participants from across
Japan. In addition to enabling participants to experience a
wide range of work, from sales activities to head office opera-
tions, we created even more opportunities to communicate with many Daido Life employees.

The program gives students the chance to visualize themselves at work, to consider their own aptitude
and future career paths.

Priority Theme 4 Society
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Activities by foundations

I The Daido Life Foundation

Purpose of establishment

Established by Daido Life in 1985, the foundation seeks to
promote international mutual understanding through cultural
exchanges with or grants to other countries and thus contrib-

ute to the internationalization of Japan.

Main activities

Presentation of Daido Life Foundation Awards for Area Studies
The foundation seeks to encourage academic research related to various regions around the world; to
this end, it presents Daido Life Foundation Awards for Area Studies and Daido Life Foundation
Encouragement Awards for Area Studies to researchers who have achieved superior results in area stud-
ies. Daido Life Foundation Area Studies Special Awards are presented to individuals who have made dis-
tinguished contributions to deepening international mutual understanding.

Translation and publication activities

In order to help Japanese people deepen their understanding of the history, culture, and customs of
other Asian countries, the foundation undertakes translations of modern literature published in the region;
thus far, a total of 81 works from 14 countries have been translated into Japanese for publication and
donated to universities and public libraries across Japan. Since fiscal 2012, the foundation has digitized
these publications and made them available on their website free of charge, with a view to increasing
readership of these works. The foundation also translates Japanese literature into various other Asian
languages, in a bid to help people in the region to develop a better understanding of Japan. A total of 49
Japanese works have been translated for publication in 8 countries and donated to local universities and
libraries.

Educational support activities

The foundation provides support for improving educational awareness in Southeast Asian countries; it
has sponsored 20 school construction projects in 5 countries and donated books and school supplies
as part of its efforts to establish learning environments. In recognition of its contributions to education
over many years, the foundation was awarded the Third Order of Labor Merit by the government of Laos
in 2013.

ting Employee Participation in Social Contribution Activities
Activities of employee circles and friend groups
Il Friends of Taiyo Life Goodwill Circles

The Friends of Taiyo Life Goodwill Circles (“Friends”), which was established in December 2005 and is
composed of executives and employees from Taiyo Life and its affiliates, has 8,695 members as of
March 31, 2024. In order to support social contribution activities on a monthly basis, the members con-
tribute any fractions less than one hundred yen or a voluntary amount of 100 yen per unit (from 1 unit to
10 units) from their take-home salary. At present, the Friends mainly provides supports for local
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community-based social contribution activities driven by branches nationwide and head office depart-

ments, environmental conservation activities in cooperation with NPOs and the like, and educational

support. Details of the activities are posted in Taiyo Life’s in-house journal, through which the company is

calling for broader participation by executives and employees in the activities.

Major activities in fiscal 2023

e Environmental conservation activities in Taiyo Seimei no Mori (the Forests of Taiyo Life) as well as the
collection and donation of CDs/DVDs, used books, school backpacks (randoseru), musical instru-
ments, shoes, etc.

Il Daido Life Employees’ Community Contribution Club

Established in 1992 to commemorate the Daido Life’s 90th year in business, the Daido Life Employees’

Community Contribution Club is a voluntary activity organization composed of Daido Life’s executives

and employees; it works to promote and support fund-raising activities and volunteer activities by mem-

bers. The club has also held a One-day Outing Volunteer Activity for the Physically Disabled since 1994,

which is run by executives and employees. The club provides participants with opportunities to deepen

their understanding of disabilities by directly interacting with disabled people, including assisting wheel-
chair users or providing walking assistance.

Major activities in fiscal 2023

e Fundraising and donations: Donations from executives and
employees as well as revenues from charity calendar exhibi-
tions were used to make contributions to facilities for the
disabled as well as disability advocacy groups.

e \/olunteer activities: The club provided operational and other
support for a music concert played by people with
disabilities.

e Other activities: Used postage stamps and other items collected from branches nationwide were
donated to organizations that support social contribution activities, for the benefit of international medi-
cal cooperation.

Employee participation in events, donations, and other activities
I Nationwide Clean Campaign Taiyo Life

Taiyo Life is active in cleanup efforts nationwide, an activity
that contributes to the local community. This initiative started
in 1982 with the “Small Kindness Movement.” Since 2004, we
have conducted cleanups around our branches nationwide as
part of the “Nationwide Clean Campaign,” from as far north as
Hokkaido to as far south as Okinawa. Our employees are
united in their commitment to contributing to society and con-
duct the cleanups as a way to thank local communities for their long-standing support.

Priority Theme 4 Society Governance Index

I The Sustainability Together Movement Daido Life
Starting in fiscal 2017, Daido Life has implemented the
Sustainability Together Movement as part of its compa-
ny-wide regional and social contribution activities. In fiscal
20283, under the theme, “Contribution to local communities,”
we worked on various activities such as promoting recycling

and community-based cleanup activities.

Il Social contribution activities through walking campaigns Daido Life

Daido Life donates money based on the number of steps taken by walking campaign participants as part
of the KENCO SUPPORT PROGRAM, a tool to support the health and productivity management prac-
tices of small and medium-sized enterprises. In fiscal 2023, Daido Life donated to certified NPO Good
Neighbors Japan, Certified Nonprofit Corporation Nationwide Children’s Cafeteria Support Center,
Musubie, and areas affected by the 2024 Noto Peninsula Earthquake.

Il Litter cleanup activities using Pirika, the anti-litter social media app

T&D Insurance Group ¢ a

Pirika won the Grand Prize at the sixth Nikkei Social Business Contest, which we co-sponsored.

The T&D Insurance Group promotes cleaning activities as
part of its initiatives aimed at resolving social issues. In July
2023 we started using Pirika, the anti-litter social media
app, to revitalize and quantify our litter cleanup activities.

I Blood donation drives
The T&D Insurance Group cooperates with the Japanese Red T
Cross Tokyo Metropolitan Blood Center to sponsor blood
donation drives. We hold biannual blood donation drives in
the summer and the winter at Tokyo Nihonbashi Tower, and
executives and employees in the Group are encouraged to

donate blood. In fiscal 2023, a total of 257 people in the
Group donated blood during the drive.

I Support for areas affected by disasters
When a major disaster occurs, the T&D Insurance Group and its Group companies provide support that
includes making contributions to disaster relief funds and cooperating with recovery work.

Shortly after the Great East Japan Earthquake, the Group promptly dispatched its executives and
employees to the affected areas to remove debris, deliver relief supplies, and provide support for resto-
ration work at private homes and temples. Subsequently, the Group continued to provide extensive sup-
port, including the donation of relief funds to areas affected by the 2024 Noto Peninsula Earthquake.
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